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PUBLIC SCHOOL REVIEW 

Purpose 

All Western Australian public schools are reviewed every three years by the Department of 
Education’s Public School Accountability directorate. A review gives assurance to the local 
community, the Minister for Education and Training and the Director General that a school is 
operating effectively and delivering high quality education to its students. The review 
acknowledges the achievements of the school and gives feedback to support the principal and 
staff with their improvement planning. 

The principal provides the review team with a self-assessment of the school’s performance based 
on evidence gathered by the principal and staff. Information validated by the review team is 
considered before and during the school visit. This forms the basis for the school review report. 
The report is provided to the principal, the chair of the school board/council and the Regional 
Executive Director. 

Expectations of schools 

For all Western Australian public schools, expectations are set out in either: the Delivery and 
Performance Agreement, which is an agreement between the Department (represented by the 
Director General), school (represented by the principal) and school board (represented by the 
school board chair); or, the Principals’ Statement of Expectations and the Funding Agreement for 
Schools. 

School performance rating 

This performance rating is based on information gained from the self-assessment submission and 
the validation process. It is focussed on a review of the following areas of school performance: 
relationships and partnerships; learning environment; leadership; use of resources; teaching 
quality; and student achievement and progress. 

 

The school’s performance rating is: 

 

Effective 

The school demonstrates effective practice in creating the 
conditions required for student success. 

 

 

Needs Improvement 

The school has aspects of its practice below expectations and 
needs supported action to improve student success. 
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Context 

Clayton View Primary School was established in 2003 in response to the amalgamation of 
Bellevue and Koongamia Primary Schools. Located within the suburb of Koongamia, north of 
Perth and north-east of the Midland business and shopping precinct, the school’s surrounding 
areas consist of a light industrial zone and medium density housing.  

With an Index of Community and Socio-Educational Advantage rating of 857, the school currently 
enrols 131 students from Kindergarten to Year 6. Approximately 38 per cent of the student 
population is Aboriginal.  

The school has a number of school-based programs, including attendance and behaviour reward 
days, programs recognising and celebrating Aboriginal cultural heritage, and environmental art 
and waste reduction programs. 

Supported by an active P&C1 and School Council, the school encourages parent and local 
community involvement. 

School self-assessment validation 

The Principal submitted a comprehensive and rigorous school self-assessment.  

The following aspects are confirmed: 

 Whole-school collaboration in the collection and analysis of self-assessment data was 
evident.  

 A wide range of school and system data was submitted for review. 

 Staff, parents and the community enthusiastically participated in the review process. 

 The school visit yielded detailed information that served to add value to the school 
self-assessment and assisted with validation. 
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Public School Review 

Relationships and partnerships 

Clarity of purpose and a commitment to serving the needs of the students has produced strong, 
trusting relationships between staff and between parents and staff. A genuine commitment to a 
high care environment sees the influence of the school flow seamlessly into homes, where 
parents benefit from the extended support offered. 

Effectiveness The review team validates the following: 

 Staff self-care is promoted by the Principal and staff seek support from 
Department resources to cope with challenges. 

 The P&C works tirelessly to champion school initiatives through raising 
funds and volunteering time at the school. 

 A high level of staff and parent cooperation has led to harmonious working 
relationships. 

 Productive community partnerships, including Derbarl Yerrigan, Sports 
Challenge, the Smith Family and Health Ninjas, provide avenues of 
engagement and support for students.  

Improvements The review team validates the following action: 

 Continue to educate the community about new programs and school focus 
areas through school assemblies, newsletters, Facebook and the school 
‘app’. 

 

Learning environment 

Clayton View Primary School presents welcoming and well-maintained grounds. The attractive 
physical environment is mirrored by the warm, caring staff who make every child feel valued 
and special. This orderly learning environment is conducive to students feeling a sense of 
belonging. Parents comment that “they want to come to school!”.  

Effectiveness The review team validates the following: 

 Additional engagement programs that run outside school hours increase 
opportunities for student success and encourage improved attendance.  

 Student mental health and wellbeing are a primary focus at the school. 
Additional funding has secured more availability of the school psychologist 
and chaplain.  

 An innovative whole-school program (Mindup) focused on the functions of 
the parts of the brain, has served to answer the ‘why’ question for students 
wrestling with self-regulation. Anecdotal evidence from teachers and 
parents points to the gap between behaviour choices being bridged. 

 There is a clear expectation of behaviour for staff and students to ‘code 
switch once they walk through the front gate’. 

 The school’s environmental sustainability program is well established 
through a recycling program that is integrated into all classrooms to the 
extent that it influences practices at home.  

Improvements The review team validates the following action: 

 Continue to build relationships with the Aboriginal community through 
implementation of the Aboriginal Cultural Standards Framework. 
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Leadership 

Parents and staff commented on their delight at having strong, sustained leadership. The 
Principal has led the school through the renewal of the school vision, purpose and directions. 
Through extensive consultation and collaboration, the staff and community are united in 
supporting the future directions of the school. 

Effectiveness The review team validates the following: 

 There is a distributed leadership model in place that focuses on building 
staff and aspirant capacity. 

 A three-year highly structured and detailed school improvement plan, 
developed collaboratively, steers school decision making. 

 Use of data walls, displayed in the staffroom, encourages reflection and 
rich conversations between leaders, teachers and education assistants 
about student progress. 

 Excellent emotional intelligence and genuine care for staff and families 
have contributed to the widespread support for the leadership team. 

Improvements The review team validates the following actions: 

 Continue to focus on building staff capacity. 

 Support newly appointed Board members to complete School Board online 
training modules. 

 

Use of resources 

The manager corporate services and school officer effectively support the leadership team to 
capably navigate the complexities of a small school population with high levels of student 
transiency that has led to unpredictable fluctuations in funding. Funding decisions are always 
made in the students’ best interest. 

Effectiveness The review team validates the following: 

 Significant funding is allocated to support students with undiagnosed 
additional needs through the provision of additional education assistant 
time. 

 Funding decisions are in alignment with the school’s strategic planning. 

 Student characteristic funding is used to support appropriate teaching and 
learning adjustments. The leadership team actively seek additional funding 
through grants and donations to fund student-centred programs. 

Improvements The review team validates the following actions: 

 As an Independent Public School in 2019, continue to re-assess school 
structures to ensure staff functions suit the context. 

 A review of current teaching resources to ensure consistency in the 
teaching program.  
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Teaching quality 

Teachers are commended by the leadership and parents for being committed to continued 
improvement of their teaching. In this small school with a diverse workforce, all teachers both 
experienced and graduates, share a passion, energy and dedication to the belief that every 
child is important. 

Effectiveness The review team validates the following: 

 Teachers have high expectations of student achievement. 

 All staff have a clear understanding of the school priorities. 

 Engaging an expert in early childhood oral language development to coach 
teachers has underpinned the school’s plan to ensure consistency of 
quality teaching. 

 There is clear alignment of strategic, operational and classroom planning. 

 Teachers meet regularly after school in phase of learning teams for 
moderation, planning and reflection on targets. 

Improvements The review team validates the following actions: 

 Continue to work collaboratively on implementing the National Quality 
Standard. 

 Continue the whole-school focus on explicit teaching of oral language 
skills. 

 Ensure that the Western Australian Curriculum is the primary source of 
guidance for classroom planning, while programs such asTalk4Writing are 
used as a supplementary resource. 

 

Student achievement and progress 

Clayton View Primary School’s NAPLAN2 results are reflective of the tailored approach to 
teaching students at their point of need. Most test data highlights good student progress from 
Pre-primary to Year 3 and Year 3 to Year 5.  

Effectiveness The review team validates the following: 

 NAPLAN growth data from Year 3 to 5 in 2018 showed that students 
achieved high progress and achievement in numeracy, spelling and writing. 

 In 2018 Year 3 NAPLAN testing, 14 of 15 areas assessed were at or above 
expected achievement levels. 

 In 2018 Year 5 NAPLAN testing, 12 of 15 areas assessed were at or above 
expected achievement levels. 

 School leaders and teachers engage in rigorous data analysis.  

Improvements The review team validates the following actions: 

 Investigate methods of improving student skills in using computers for 
writing.  

 Focus on improvement of writing results through the Talk4Writing program. 
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Reviewers 

LAURA O’HARA ANDREA WHITE 
Director, Public School Review Principal, Westminster Junior Primary School 
 Peer Reviewer 

Endorsement 

Based on this report, I endorse your school performance rating of ‘effective’. 

Your next school review is scheduled for 2021. 
 

 
 
LINDSAY HALE 
EXECUTIVE DIRECTOR, PUBLIC SCHOOLS 
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